Topic 1 DQ 1 Responses
Manu’s Discussion
The National Academy of Medicine previously set a goal for 90% of clinical decisions to be driven by evidence by the year 2020. Despite notable progress, the nursing profession continues to encounter obstacles in fully adopting evidence-based practice (EBP). A primary challenge is the restricted access to and understanding of scholarly research (Alsadaan & Ramadan, 2025). Time constraints, limited training in research methodologies, and inadequate institutional backing frequently hinder nurses from finding, evaluating, and utilizing the latest evidence. Resolving this issue requires incorporating EBP training into professional development, establishing accessible research databases, and promoting mentorship initiatives that support the application of evidence in routine care.
Workplace culture and an aversion to change present another major barrier. Entrenched practices and rigid hierarchies frequently stifle innovation, complicating nurses' efforts to adopt new, evidence-backed procedures (Mun et al., 2024). Overcoming this hurdle necessitates dedicated leadership and organizational policies that emphasize EBP. Nursing administrators are crucial in this process; they must exemplify evidence-based methods, acknowledge employees who utilize research, and integrate EBP requirements into performance reviews and quality enhancement programs.
Ultimately, transitioning the nursing profession to a fully evidence-based framework relies on comprehensive education, readily available resources, and a shift in organizational culture. Providing nurses with the appropriate tools, adequate time, and necessary backing guarantees that academic research is effectively applied in clinical settings. This approach not only improves patient health outcomes but also strengthens the essential role nurses play in elevating healthcare standards. By adopting EBP as a fundamental professional benchmark, the nursing workforce can consistently lead impactful advancements in patient care.
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Van’s Discussion
Although evidence-based practice (EBP) is recognized as the foundation of high-quality nursing care, achieving widespread implementation remains a challenge. During nursing school, I recall learning about two often overlooked barriers: organizational misalignment and information overload, and I recognized that I am experiencing this to a certain extent at my current workplace.
Organizational misalignment occurs when healthcare systems prioritize productivity, staffing demands, and operational efficiency without fully integrating EBP into everyday clinical workflows. Even when nurses are motivated to implement evidence-based interventions, a lack of organizational support, inadequate resources, and competing institutional priorities can hinder practice changes. Zhang et al. (2024) found that organizational factors such as implementation climate, leadership support, and access to EBP training significantly influence nurses' ability to adopt evidence-based practices. When healthcare organizations actively support EBP through policies, education, and incentives, nurses are more likely to incorporate research findings into patient care. Therefore, healthcare leaders should embed EBP into organizational goals, quality improvement initiatives, and professional development programs.
A second barrier is information overload. The volume of healthcare research continues to grow rapidly, making it difficult for nurses to stay current with the latest evidence and determine which findings are most relevant to clinical practice. This challenge can result in inconsistent application of evidence and delayed implementation of best practices. Fontaine et al. (2024) found that implementation strategies such as educational interventions, audit and feedback, clinical champions, and decision-support tools can improve nursing practice and patient outcomes by helping clinicians translate evidence into practice more effectively. Healthcare organizations can address information overload by providing nurses with access to evidence summaries, clinical decision-support systems, and EBP mentors who facilitate the interpretation and application of current research.
Ultimately, achieving the goal of evidence-based clinical decision-making requires organizational commitment and effective systems that support knowledge translation. By fostering a supportive EBP culture and providing practical tools for evidence implementation, healthcare organizations can empower nurses to deliver safer, higher-quality patient care.
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